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School Overview 
Jingili Primary School, established in 1971, is situated in the northern suburbs of Darwin and prides itself 
in “Putting the Child First”. The school strives to create Assessment Capable Learners, offering 
programs that are student-centred, engaging and rigorous. We make every attempt to nurture and 
celebrate cultural diversity, individuality and personal achievements within the context of a safe and 
happy environment that supports the wellbeing of all members of the school community. 
 

Our Staff 

Leadership Team Teaching Staff Administrative Staff 
Principal 
Assistant Principal ST3 
Senior Teacher-Wellbeing ST1 
Administration Manager AO5 

12 Classroom Teachers 
1X 0.8 Science/PE teacher 
1X0.8 Science teacher 
1 X 0.8 Kitchen Garden 
Teacher 
1X 0.8 & 1X 0.6 pre-school 
teachers 

Special Education assistant 
A03 
AIEW AO4 
Library/Transition Support Aid 
AO2 
Library/ICT Assistant 0.5 AO2 
1X0.8 & 1X0.5 Pre-school 
assistants AO2 
1X Transition Support Assistant 
0.5 AO2  
1X Data input officer 0.5 AO2 
1X Kitchen Garden Assistant 
0.6 AO2 
1 Maintenance Officer PH2 

All teaching staff met the professional standards for teachers in the Northern Territory, including having 
obtained appropriate qualifications for teaching and abiding by the Code of Ethics for Northern Territory 
teachers. Pre-school staff have appropriate Early Childhood qualifications. 

 
Our Students 
In order to manage the limitations of our infrastructure, we continued to apply an Enrolment Management 
Plan and the average enrolment dropped to 317 in 2019 from 340 in 2018; 45 in pre-school and 272 in 
the primary school.  21% of our school population identified as Aboriginal and Torres Strait Islander and 
many other cultural groups were represented including students from Timorese, South African, German, 
English, Cambodian, Congolese, Indian and Filipino backgrounds. 17% are EAL/D.  
  
Despite our best efforts, attendance dropped to 90.1% (91.8% in 2018). We continued to employ a range 
of strategies to manage poor attendance:  Office staff contacted parents of children who were un-notified 
absences on a daily basis and the Principal and AIEW met weekly to analyse attendance reports. Letters 
were sent home to parents of students whose attendance dropped below 85%. Graphs depicting 
attendance and lates were included in weekly newsletters, classes were given awards at assembly for 
best attendance and for arriving on time and ready to learn.  Where necessary Department of Education 

Attendance Officers worked with families of poor attenders and developed attendance plans. 

 
Our Community 
Jingili Primary School continues to be grateful for the supportive community that embraces our school.  
School assemblies were always well attended, many parents volunteered in the classrooms and library, 
assisted our Kitchen Garden program and generously helped with fundraising and community events.  
We appreciated the valued support of our School Council and its sub-committees. 
 
Strong links were maintained with schools in the Nightcliff Education Network and positive connections 
were continued through teacher professional learning, Clontarf, Stars and transitioning programs.  The 
NT School of Music and the Darwin Language Centre both helped to enrich the educational experiences 
available to our students. The school maintained strong links with the Meaningful Maths Network of 
schools and actively supported other schools in their endeavours to deliver Meaningful Maths pedagogy. 
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Principal's Report 
 

2019 was another busy and productive year for our school. The year had a bouncy start with 
children thoroughly enjoying skipping sessions before school in preparation for Jump Rope for 
Heart thanks to the efforts of Ms White and Ms Devriadis. 
 
Our key focus in 2019 continued to be writing.  Once again we utilised the consultancy services 
of Lisa Keskinen who worked with all our staff and also delivered a very inspiring writing 
workshop for parents.  The work we’ve been doing was affirmed by the significant 
improvements made by continuing students from year 3 to year 5 as reflected in the 2017- 
2019 effect size. 
 
Wellbeing also continued to be a focus throughout 2019.  All of our staff completed the NESLI 
Staff Wellbeing Toolkit, an online and face to face program which provided staff with strategies 
to help staff cope with the rigours of their daily work.  Wellbeing assemblies were introduced 
in Semester 2 so that we could reinforce positive wellbeing messages with students on a weekly 
basis as well as providing a forum for students to have a voice. 
 
During the year we took the time to review our pedagogical approaches, with upper primary 
teachers exploring the benefits of Inquiry Learning and early childhood teachers investigating 
the Age Appropriate Pedagogies.  Teachers worked hard to apply their learning and experiment 
with evidence based practices to stretch themselves as well as challenge our students.   
 
We continued to encourage Student Voice through a variety of avenues. Teachers sought 
feedback where appropriate from their students.  Students also made significant contributions 
through representation on the Playground Committee and Student Representative Council.  It 
was refreshing that some students initiated their own groups including the Bullying No Way 
group, Rubbish Warriors and the Whale Club.  The Playground Committee, in conjunction with 
School Council, worked hard to plan two new early childhood playgrounds.  The committee 
chose a range of playground ideas then sought feedback from all early childhood classes about 
which playgrounds we should choose.  We then had them installed and they’ve certainly proved 
to be extremely popular with our students. 
 
I’d like to commend the SRC for all their efforts throughout 2019.  They initiated a range of 
fundraising activities, provided feedback and suggestions about issues in the school, organised 
the most amazing Slide-a-thon yet, raising a record amount to support our swimming program.  
Thanks to Mr Waldron and Ms White for supporting this group of students to have a voice. 
 
The Kitchen Garden program continued to thrive with enthusiastic staff and support from the 
wider community.  Sustainability is a key focus within this program and during the year all 
students made their own Beeswax Wraps.  We also built a sturdy Recycling Station in the drop 
off zone.  Funds raised through the recycling of bottles and poppers provide the resources 
required to run the Kitchen Garden program.  These initiatives were made possible through 
grants submitted by one of our parents, Belinda Small. 
 
We continued to enjoy the support of the Darwin Languages School and the NT School of 
Music.  All our year 3-6 students participated in weekly Indonesian lessons and this year they 
wrote pen-pal letters to students from Amahusu School in Ambon.  A growing number of 
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students elected to learn to play musical instruments, many of them joining our big band.  They 
were amazing and we were proud to see them perform in the forecourt of the Darwin 
Performing Arts Centre during the BEAT festival as well as at our end of year Awards 
Ceremony.  Once again our choir performed beautifully at the annual BEAT festival thanks to 
the support of Ms Chellew. 
 
Our Jingili Jiggle was probably the best ever, despite a few issues with air conditioning!  Our 
dance teacher, Kristie Love planned and choreographed an amazing performance.  Throughout 
term 4 she taught all the dance moves to students from pre-school to year 6.  She even 
managed to teach a few moves to some of our teachers who excelled themselves with a great 
culminating performance. 
 
We continued to enjoy strong partnerships with the Jingili Kindy run by YMCA and Jingili 
OSHC.  During 2019, Jingili OSHC received permission to construct a demountable on our 
school grounds.  This meant that the school now has access to the Stage Area which has 
become a shared space.  Music, dance and drama lessons all take place on the stage area, there-
by reducing pressure on our school library.  
 
Once again we were appreciative of the time people took to nominate staff for the Teaching in 
the Territory Awards.  We were proud that Larelle Gilbert was recognised as the 2019 NT 
Special Education Teacher of the year.  I was very humbled to be awarded the 2019 Darwin 
Primary Principal of the Year.   
 
Our ongoing membership of two educational networks, the Meaningful Maths Network and 
the Nightcliff Education Network (NEN) continued to reap benefits for our school.  Jingili is a 
leading school in the Meaningful Maths network and 2019 saw me as Chairperson, Judy Grills 
continuing in her coordination role and Michael Waldron leading the work to develop and 
maintain a dynamic teaching portal utilised by a growing number of NT schools. As a member 
of the NEN, we continued our strong links with three local primary schools, Nightcliff Middle 
School and the two senior secondary colleges.  Teachers participated in Confirming Judgements 
in writing sessions, year 6 students enjoyed a transition to middle school program and some of 
our students participated with students from the elite sports program at CSC. 
 
Jingili Pre-school went through the Assessment and Rating process in 2019.  We were pleased 
that they met all standards and achieved exceeding in some areas.  The pre-school continues 
to provide a unique service catering for the varying needs of families by delivering a half day 
sessional program and a two and a half day program.   
 
As always, our school is enriched through the tireless support of our families. John and Edna 
Rivas organised yet another amazing Science Expo. Our dedicated School Council under the 
leadership of Mr Grant Dewsbury worked hard to organise some wonderful community events 
including Mother’s Day Breakfast, International Markets, Father’s Day Twilight Fair, and Quiz 
Night.  We certainly appreciated the support of our families in fundraising and volunteering.  
You are an amazing community! 
My thanks to all of the Jingili Community, staff, parents and friends for all their dedicated efforts 
in supporting our wonderful school and, of course to our students, who make it all worthwhile. 
 
Carin Symonds 
(Principal) 
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School Council Report 

Jingili Primary School Council had a busy 2019. We held 10 council meetings including the 
Annual General Meeting on 26th February. We had, on average, over 75% member attendance 
based on 18 Council members. 
 
We continued to achieve many of the outcomes set out in previous year’s plans and a big 
thank-you must go to Greg Williams, outgoing Chair, for making my transition into the role 
seamless and rewarding. 
 
Jingili Kindergarten 
We signed a new Deed of Agreement with the operators of the Jingili Kindergarten, YMCA, 
which extends the term for another 3 years. This extends our current Agreement until April 
2022 and gives some certainty as to the confidence the YMCA has with the continued success 
and operation of the Kindergarten. 
 
After School Care 
We also agreed new Licence terms with the operators of the Outside School Hours Care 
program (OSHC) effectively extending their tenure at the School until at least March 2024. As 
part of this new Licence we agreed with OSHC to install an office demountable on the school 
grounds creating additional space whilst getting back usable space for the school behind the 
stage. With some surplus funding we were able to refurbish the stage area allowing the music 
classes to lock up instruments and practice in a space fit for purpose. 
 
Jingili Canteen 
During the year we renewed the Jingili School Canteen lease and were pleased to welcome 
Kim Yates as the successful applicant due to the high degree of correlation between school 
and council values, her focus on sustainability, the connections she described with the Kitchen 
Garden program and her desire to develop extra fundraising, community activities and healthy 
eating promotions. Funds were also committed to upgrading and renovating the Canteen 
during the July school holidays. 
 
Building Better Schools 
During 2019 we completed the “Building Better Schools” program effectively spending 
$300,000 of government funding on School improvements. Irrigation in the School grounds 
was complete; Pre-School toilets refurbished; Canteen upgrades and new pathways around 
the school. And let’s not forget the Flying Fox! 
 
Kitchen Garden Program 
A big thank-you to all the volunteers who help to make the Stephanie Alexander Kitchen 
Garden Program a huge success. It has gained even more momentum in 2019 and the two 
Jodi’s have made ‘sustainability’ and ‘interest in food’ a key part of all our kid’s education. 
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Strategic Financial Plan 
During the year Council approved a Strategic Financial Plan that committed a proportion of 
the School’s surplus cash funds to spend on projects now and into the future. This strategic 
plan sets out to identify capital projects, infrastructure/equipment, and programs that will 
most benefit the School and its ability to promote and fulfil the values and mission of the 
School. Input has been collated from School Council members and the Senior Leadership team 
at the School as well as the Student Representative Council. The purpose is to identify the 
strategic "wants" of the key stakeholders and allocate funds accordingly. At the end of 2019 
we had spent or committed to spend $183k on the following projects: 

- ICT upgrades, computers, laptop trolley, smartboards; 
- Classroom furniture 
- Refurbish School canteen 
- Refurbish stage area 
- STEM project 
- Playground equipment upgrade 
- Early Intervention Program, books and shelving 

More funds are earmarked to be spent in 2020 and coming years. 
 
Fundraising 
Our fundraising committee does an outstanding job promoting and executing some really 
great events on the school grounds. Mother’s Day breakfast raised $1,700; slide-a-thon, led 
enthusiastically by the students raised an outstanding $7,000; the International Markets 
continues to be a success raising $3,500, and once again the generosity of parents was on 
display at our annual quiz night where student’s artwork was sold helping to raise a record 
$8,200. 
 
Government Grants 
A big thank-you to Council member Belinda Small who has become our permanent “grant 
writing expert” who helped secure a number of government grants during 2019. $2k for 
beeswax wraps; $3k for container collection station; $1k aquaponics; and $20k for nature-
based learning and play space. 
 
Sporty School Kids – we helped support both Lincoln Hill and Taj Nicholls who represented the 
NT in their chosen sport. Congratulations. 
 
I would like to thank Carin and her Leadership team for providing support and guidance in my 
first year as Chair. To ALL teachers, support staff, parents and volunteers who help in the 
classroom, in the office, on the BBQ, at sports day and fundraisers, we thank you for your 
support and time. Thanks also to our wonderful Council members that volunteer their time 
during the year. All these people make Jingili Primary School a fantastic asset to the wider 
Jingili Community and most importantly provide the best possible environment for our 
children’s education. I look forward to 2020. 
 
Grant Dewsbury 
Jingili Primary School Council Chairperson 
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Engage: Increase the number of students attending school more 

than 80 per cent 
 

Deliverables: 2019 Annual School Improvement Plan 
 Regular newsletter inserts – why’s and implications of good attendance/ absences/ lates. 

 Improve pre-school attendance to set good habits for future school attendance – 

communication with parents. 

 Share attendance data with year 5/6 students – make it part of personal goal setting where 

appropriate. 

 Deliver a standard letter to parents if attendance drops below 85% outlining some statistics 

related to the number of days missed. 

 Letter home to parents of students whose attendance drops below 80%. 

 Work with parents to develop personal plans for students at risk of poor attendance 

without good reason. 

Actions 
 The Principal and AIEW met weekly to analyse attendance reports, follow up on un-

notified absences and consider ways to engage families of poor attenders. 

 Graphs were published each fortnight in the newsletter to indicated class attendance. 

 Class ‘highest attendance’ and ‘on time and ready to learn’ awards were distributed at 

assembly. 

 At the end of the year students with 100% attendance were acknowledged with a 

certificate. 

 Principal and AIEW followed up with families whose attendance dropped below 85% 

without good reason.  

 Departmental Attendance Officers worked with us to support families with very low 

attendance. 

Impact  
Graph: Number and Proportion of Students Attending by 20% decile  

 

 



 
Jingili Primary School 
Annual Performance Report to the School Community 
2019 
Aligned to the Department of Education’s ‘Education NT Strategy 2018-22’ 

engage 
grow 

achieve 

 

 

 
 
Table: Percentage of Students Attending by 20% Decile 2017-2018( term by term) 

 
 

The school continues to work on this priority with little movement.  Attendance was slightly 
lower overall than in 2018- average 91% in 2018 and 90% in 2019. There was a significant 
dip in term 2 where a large number of families took holidays. 
 
Analysis of SAM’s data indicates that some of the factors were due to:-  

 Families taking holidays during term time, often related to cheaper airfares.  Records 

show that 65 students were taken on holidays during term 2 alone 

 Chronic poor attendance by some children which required follow up by Attendance 

Officers 

Pre-school attendance also dropped in the 80% -100% decile from 80% in 2018- to 78% in 
2019.  Analysis shows that the attendance of the full day pre-school group continues to be 
higher than that of the half day group overall. 
 

Gaps  
 Lack of response to letters  

Deliverables for 2020  
 Continue to try and work on communication regarding impact of poor attendance. 

 Discuss impact of taking holidays during term time.   

 Use eDash attendance data with year 5/6 students – make it part of personal goal setting 

where appropriate. 

 Add Attendance and Lates report from eDash to end of Semester Reports for children with 

attendance below 85% 

 Teachers to make ongoing connections with selected families of children in 60-80% decile. 

 Work with parents to develop personal plans for students at risk of poor attendance 

without good reason.  
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Grow: Improve students’ two year gain in NAPLAN writing -
Years 3 to 5 

 
Deliverables: 2019 Annual School Improvement Plan 

 Consistent application of the writing process across the school incorporating 7 

conditions of writing and 6 + Traits. 

 Agreed consistent approach to the teaching of phonics and spelling in the early years. 

 Typing Lessons for yr 3-6 

Actions  
 Professional Learning from literacy consultant, Lisa Keskinen 

 Corridor displays of good writing evident across the school to engage parents and 

students.  Student writing published in the newsletter. 

 Confirming Judgements workshop with Nightcliff Education Network. 

Impact  

NAPLAN Writing Results 2014 - 2019, Year 3 to Year 5 Cohorts 

Jingili Primary School 
 

  
School Measures 2014 2015 2016 2017 2018 2019 

Year 5 MSS 459 477 443 473 456 486 

Year 5 MSS difference -9 -1 -32 1 -8 -32 

2yr cohort gain 61 61 67 88 49 73 

National 2yr cohort gain 53 63 73 56 44 60 

Gain difference 8 -2 -6 32 6 13 

Year 5 students tested 33 31 34 47 39 34 

Year 5 Cohort Size 36 35 35 48 40 37 

Year 5 MSS difference: the difference in the Year 5 MSS for the school compared to the national Year 5 MSS. 

2yr cohort gain: the change in the school's writing mean scale score for Year 5 compared to that achieved in 
Year 3 two years earlier. 

Gain difference: 
the difference, in MSS points, of the writing cohort gain from Year 3 to Year 5 for the school 
compared to nationally. 

Note: the students included in the cohort will have changed over the two year period with movements 
in and out and between schools. The table and charts will only be populated if there are 
students from both Year 3 and Year 5 at the school.. 

 
 
Qualitative and Quantitative data showed positive and pleasing gains in writing. 
 Our gain difference in NAPLAN from 2017 - 2019 was higher than the National 2 yr 

cohort gain. (see table) 
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 Teachers have continued to embed explicit teaching of writing using whole school 

methodology. 

 There was a strong indication of improvement through measurement of effect size when 

comparing the same students from year 3 NAPLAN to year 5 NAPLAN.  The overall effect 

size was 1.7 (0.8 deemed average over a two year period), 24 out of the 29 children 

demonstrated improvement with an effect size above 0.8, the highest being 3.5. 

 

Other achievements included- 
 Our Literacy Policy continued to be refined with a set of ‘Look Fors’ developed. 

 Lisa Keskinen provided Professional development for teachers; this time focusing on the 

integration and links between writing and reading. 

 Professional learning and investigation into beliefs and best practice regarding the 

teaching of phonics and spelling 

Gaps  
 Continue to develop an integrated curriculum plan linking English to other key learning 

areas. 

Deliverables for 2020  
 Implement the revamped DIPL spelling scope and sequence across the school. 

 Develop an integrated Whole School Curriculum Plan where English is linked with other 

key learning areas. 

 Professional Learning focussing on feedback with Lisa Keskinen. 

 Confirming writing process with NEN schools. 
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Engage: Refine the School’s Feedback Culture  
 
Deliverables: 2019 Annual School Improvement Plan 

 Feedback culture commonplace and consistent across school 

 Plan on a page reviewed 

 Walkthroughs conducted 

 Student Voice is established as common practice 

 Clearly defined process for Performance Development created and implemented. 

Actions  
 Peer walkthroughs were conducted with associated staff meeting time to support 

opportunities for feedback. 

 New school professional growth plan introduced and all staff participated. 

 One year 5/6 class developed a student data folder to support conversations around 

growth and feedback. 

 ‘Next Steps’ embedded in reporting process. 

 Participated in cross school confirming – writing and maths. 

Impact  
 Positive feedback regarding colleague walkthroughs 

 Performance growth goals developed for all staff. 

 One year 5/6 class trialled student data folders.  Generated deep conversations. 

Gaps 
 Walkthroughs are still challenging to implement due to all the unexpected issues that arise 

within a school.  

 Continue to build student data folders in upper primary and use them to support feedback 

conversations. 

 
Deliverables for 2020 
 Continue to work on regular walkthroughs – especially releasing colleagues to support 

colleagues. 

 Student goal setting – focus on year 5/6 classes to improve and refine the process. 

 Use simplified D of E Performance Growth template in 2020. 

 Continue to include ‘Next Steps’ in English and Maths reports. 

 Redesign student report format using GradeXpert.  

 Continue to build opportunities for student voice. 
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Engage: Develop a flourishing Wellbeing Culture 
 
Deliverables: 2019 Annual School Improvement Plan 

 All staff participate in Staff Wellbeing Toolkit. 

 All staff use Gradexpert consistently to record student wellbeing data. 

 Outside provider sourced to help us drive improvement in this area. 

 

Actions  

 Data entry for wellbeing and incidents reviewed. 

 Reviewed behaviour management processes and policy. 

 NESLI Staff Wellbeing sessions were conducted over Semester 2.  

 Wellbeing Team investigated options for outside consultative support to help us 

develop a school wellbeing culture. 

Impact  
 Use of GradeXpert incident tracker trialled and refined.  More consistent data entry 

means we are collecting a rich plethora of student wellbeing data to help inform 

practice. 

 Wellbeing Team members used ideas from school visits to modify our Wellbeing 

policy and school processes 

 Senior Teacher Wellbeing led a group of Special Education Teachers from the 

Nightcliff Education Network to investigate how to best to implement the Inclusion 

Framework.   

Gaps 
 Developing consensus in relation to agreed practices has been challenging due to 

differing values and beliefs. 

 

Deliverables for 2020 
 All Staff to participate in Berry Street Education Model workshops in response to the 

need for consistent practice, and differentiated support for all students. 

 Continue to build and refine the data collected and stored in GradeXpert 

 Continue focus on Staff Wellbeing. 

 Explore ways to ensure sustainability of Berry Street Model. 
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NAPLAN 
Participation 

2019  Participating Participating Not Participating 

  Exempt Present Absent 

  No of Students % of Students No of Students % of Students No of Students % of Students 

Year 3 Reading 3 9 30 86 2 6 

 Writing 3 9 31 89 1 3 

 Spelling 3 9 31 89 1 3 

 Grammar 3 9 31 89 1 3 

 Numeracy 3 9 28 80 4 11 
        

Year 5 Reading 2 5 35 90 2 5 

 Writing 2 5 36 92 1 3 

 Spelling 2 5 36 92 1 3 

 Grammar 2 5 36 92 1 3 

 Numeracy 2 5 35 90 2 5 
 

 
In 2011, students were required to complete a persuasive writing task. This is a change from previous years (2010 and prior) when students were required to write a narrative or story. Due to this change 
in rubric, post 2010 Writing results should not be compared to previous years. 
 
 
 
 
 
 



 
Jingili Primary School 
Annual Performance Report to the School Community 
2019 
Aligned to the Department of Education’s ‘Education NT Strategy 2018-22’ 

engage 
grow 

achieve 

 

 
 
Percentage of students achieving National Minimum Standard for each domain 
 

2019  Participating Achieved NMS 

  No of Students % of Students No of Students % of Students 

Year 3 Reading 33 94% 27 82% 

Writing 34 97% 27 79% 

Spelling 34 97% 25 74% 

Grammar 34 97% 28 82% 

Numeracy 31 89% 26 84% 

i 

     

Year 5 Reading 37 95% 33 89% 

Writing 38 97% 31 82% 

Spelling 38 97% 31 82% 

Grammar 38 97% 30 79% 

Numeracy 37 95% 34 92% 

i 

     

 
 
In 2011, students were required to complete a persuasive writing task. This is a change from previous years (2010 and prior) when students were required to write a narrative or story. Due to this change in 
rubric, post 2010 Writing results should not be compared to previous years. 
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 Number and percentage of students below, at and above National Minimum Standard for each domain.  

 

2019  Below NMS At NMS Above NMS 

  No of Students % of Students No of Students % of Students No of Students % of Students 

Year 3 Reading 6 18 9 27 18 55 

Writing 7 21 2 6 25 74 

Spelling 9 26 3 9 22 65 

Grammar 6 18 7 21 21 62 

Numeracy 5 16 9 29 17 55 

i 

       

Year 5 Reading 4 11 3 8 30 81 

Writing 7 18 6 16 25 66 

Spelling 7 18 3 8 28 74 

Grammar 8 21 5 13 25 66 

Numeracy 3 8 5 14 29 78 

i 

       

 
In 2011, students were required to complete a persuasive writing task. This is a change from previous years (2010 and prior) when students were required to write a narrative or story. Due to this change 
in rubric, post 2010 Writing results should not be compared to previous years. 
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Student Enrolment, Attendance and Learning 
 2018 2019 

 Indigenous All Indigenous All 

 Avg Enrolment Attendance Avg Enrolment Attendance Avg Enrolment Attendance Avg Enrolment Attendance 

Preschool 10 77.0% 47 86.4% 5 72.3% 45 87.5% 

Transition 9 86.5% 39 89.9% 12 89.3% 43 89.6% 

Year 1 8 85.4% 43 91.7% 8 82.2% 36 89.0% 

Year 2 12 86.6% 41 92.8% 6 89.5% 42 91.7% 

Year 3 11 89.9% 42 92.4% 10 85.5% 34 89.9% 

Year 4 9 81.4% 39 90.1% 10 89.1% 40 92.1% 

Year 5 9 83.2% 41 90.4% 9 77.8% 38 89.2% 

Year 6 12 88.4% 48 92.0% 8 82.9% 39 90.0% 

Jingili Primary School 79 85.6% 339 91.0% 69 84.8% 317 90.1% 

 
 
Data source: Enrolment and Attendance  
 
Notes  
-Enrolment and attendance data is collected twice a term. The reporting period for this data covers weeks 1 to 4 and weeks 5 to 8 of each term. Data provided does not include Weeks 9, 
10 or 11 (where applicable).  
- The average enrolment number is the average number of enrolled students over the reporting period.  
- The attendance rate is the proportion of time students attend compared to the time they are expected to attend during the reporting period.  
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School Survey Results 

Parent Survey 
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Student Survey 
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Staff Survey 
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Audited Financial Statements 
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